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I)PO : I)ISAHL,EI> PI-RSONS' OII(;ANISAl'ION 

P\VI)s: Pl:(_)Pl,L: WI'I'I 1 tlISABlI,Il 'II~S 

1:or ~ l i c  purposc ul' Illis polic! the t;lllo\<-ing definitions \vill appl!,: 

"I'eoplc nrith tlis:ll~ility"; People \\rho ha\,c a long-lcrm or secu~-~-ing physical or mcntal 
impnisment \ \ l~ ich  suhstantiall>, limits thcir prospccls ol' cntr? 
into. or ad\.ancemcnt in. e~nplo\-ment.  

"I'rospccti\~e Candidate": -1 he cai1dicl:ite selectcd as bcing l l ~ c  mosl suited to lill a 

1xi1ticulal- position of whic l~  in this case I S  a disabled person 

"Employer": The \ \o~.d employcr is used to co\.cr both lhe individual person 
\\I10 ma!, bc the elnployes in legal terms. as well 11s the 
organisation \\hich is responsible for implementing Public 
S e n  ice I-luman Resource 12/lanagement policies. 

Disadkantaged Group": Persons \ \ho h a ~ c  suffered unfair discrim~natiol~ in  the past 

"1)epartment": Department of Agricult~ue. 
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.l-hc pilrposc 01' lhis policy guidelilie is to g l ide  lhe n la ins t~ .c~~~ning  and reprcscntativel>. of thc 
people \\,ith disability in IA1)A. 

3.1. -1-h~ Constitution of tlic Rcpul~lic c)l 'Ssi~tl~ .4frica. 1006 

3.3. Ilmploymcnt F*kli~it! Act. 5 5  oi' 1008 

3.4. Lahour Relations Act. 66 of 1905 

3.5. I'romotion of I-:clualit! and I're\ ention 01' Ilni'air Discrimination Act. 4 of 2000 

3.6. 'fhe integrated Natio~ial r>isabilit! Stratog?, (INDS Iclcl7) 

3.7. .Iob,I('C'I;SS St~ategic f ia~i ieuork 011 thc rccru~tnlcnl, l-111l2lo,ment. c ~ ~ n d  Rctclition ot 
pcrsons v,itIl l ) l sab l l~ t~c \  in the pi~hlic \cr\ icc 

1. OBJEC'TIVES OF TIIE I'OLICY 

4.1. 'l'lic i~ltiillate objecti\.e is to ensure tliat all peoplc m ; i ~ l ~  disabilir! irrespective 01.1-ace, sex. 

or crced are able Lo enjo! their Si~nda~iiental iiaeedoms ancl human rights in the 
I)eparlmcnt. 

4.2. .l'lle pol icy a i ~ n s  at rcnlo\.ing and eradicating hnrriers \\ hich p~-e\ .e~lts  or d i s c r i ~ ~ ~ i n a ~ e  
clisahled people ti-om accessing opl>nstunitics in the I)cpurtrncn~. 

5. SCOI'I1: O F  THE POLICY 

5.1. 1 his policy guideline shall appl), to all employees and prospecti] e c~nplo),ees in the 
I ,inlpo],o I)epartment of /Igriculturc. 

5 . 2 .  I'lie policy guideline shall also appl). to people wit11 disabilit!. i l l  the department and 
outside the department. 
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6. POLICY AN11 PIIOCEDI'KE STATEMENTS 

6.1.1. To implement lion-discrimination and affirmative action measures in respect of people 
\\.it11 disahilitics in the dcpartiiient. 

0.1.3. <1'o generate cconomicall! \.iahlc department1 organisations \\.hich cllkctively pro\.idc 
sci-\ ices and products \\.ithout discriminating against PWlls.  

6.2. I'EIXSON'S WI'I'H 1)ISABILITY'S OULlGATlONS 

6.3. I . .I o c11~11rc that the! kno\\. their rights. 

6.3.3. I'Iicy mi~st  exploit opportunities that exist to prepare 1;)r cntcring and ad\ anciiig in the 
\\orhl'lace. 

7. I . 1;ocus on all levels oi' I-.mplo!~ment 

7 2 Key>c~iding to the neccls ot'people \\ith disabilities 

7 1 licpresentaticrn ol 17cople \\it11 disabilities 

7.4. I:cli~nli~! and no11 discrimina~ion 

7.5. He~~llh).  in tcgrat io~~ and embracing change 

7.7. Addressing diversit!, ol'necds 

7.8. Ellibracing hiunan dignit!. autonomq~. de\ elopmcnt and ciiipo\\crment. 

7.9. h4o\ ing tow:irds Barrier free department 

8. ENAUL,IN<; ENVIIXONMEN'T 

8.1.  'l'hc Ilepartment shall d c ~  clop capacity building programmes to deal with issues 
o1'stigma and discrimination in tlic \vorkplace. 
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8.2 .  Sensitisatinn programnles about the priitileges. rights and needs of people \\ it11 
disabilit! will be rolled in the department. 

8.3. I,DA shall provide reasonable accommodation and accessibilit! l io~ i i  planning stage 

8.4. Plic rcsponsibilit~, to create an en;lbling en\:isonmcnt ihr all e~iiplo!.ees sliall rest \ \ i ~ l i  

all line managers. 

9. III<CIIIJITMEN'L' OF PEOPLE WITH 1)ISAUILII'~' 

0.1. I lie Depart~nent sliall niakc use 01' the recruitment ~netliocis t l ia~ \ \ s i l l  reacli O L I ~  to 
~)cople \vith disabilit!. 

0 . 2 .  All ad\.crtisements \ \ , i l l  also be fi)r\\.ardcd to thc DPOs or disabled persons organisations. 

0.3. Fair d i sc r i~ i i i~~a t io~ i  ma!. be applied to enable tlie recr~~i tment  of people with 
disabilities. 

9.4. I-or the P L I I P O S ~  of affirmll~g I'LICJ and people with disabilit! 111 17:11tic~rla1 in ~~ccordancc 
\\ 1111 A r l  arid E1.A the Jzpartiiicn~ 111uj use : 1 1 i ~  o l ' t l~e  fol lo\v~ng 

0.4.3.  Iclcnlilied Potential 

0.4.4. Capacity to accluil-c. \\ ith reasonable time, the abilit) to do thc iob. 

9.5 1:ililal representation of people \\it11 disability shall be done in all components and all 

le\,els. 

10. SELECTION OF PEOPLE WITH DISABILITY 

10.1. 1 lie Ilepartinent sli~111 ccireti~llj document the selection process to ensure that i t  is in a 

pobition to p1.oi.e that there \ \as 110 di~cr i~i i inat io~i  against applicants \kith disabilities. 

10.3 flie Department shall p r o \ ~ d e  riss~stance for tliosc n h o  ha le  a c h a l l c ~ ~ g e  to reach tlie 

clestination where inter\ ie\\ s \ \ i l l  be held. 

10.3. 'l'he Ilcpartment shall mahe LISC of comm~uiicatinn de\ ices \\hicli are user fricticllq to 

tlie nature ofdisabilit!.. 
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1 0.4. Plie employers sliall encli~ire in ad\.ance about the nature ol' disabi lit!. and the reasonable 

accommodation the prospecti\,e candidate will recluire. 

10.5. I'roslxcti\e candidates \\it11 intellectur~l and mental impai~ment sl~all he sul?jccted to a 
one on one intcr\,ie\\ and not a panel. 

10.6. On tlie deal'prospecti\e candidate. the sel-vices ol'tlie interpreter shall be sourced 

10.7. I:or tlie totally blind prospecti\.c candidate the panellist shall not engage in non-\lerbul 
~ e s t u r e s  or whispers as this has the potential to aflect the candidate. 

10.8. ' I  lie cli~iirpcrson 01' the panel shall elquire as to the degree of liyliting ii' tlie prospecti\ c 

candidate is a partiall! sighted person. 

10. IZlEANSTREAMING O F  DISABILITY INTO DEPARTMENTAL PliOGRAMME 
S 

10. I .  Each 1'rogr;unmc Managel- shall clc\,elop the mainstreaming strateg! to\\.a~-ds disabilit! 

10.3. 7 1 ~ l i ~  bi~dget plans shall indicate IN\ \ ,  n ~ u c h  of the expenditure is set aside ii)r disabled 

persoi~s. 

10.3,  -l'lie I>epartment shall p ~ ~ t  into place special measures i f '  required to assist the 

progranls or proiects of people \\ it11 disability. 

I 1. POLICY IIEVIEW 

flie polic) shall be re\ i c ~ e d  after e \ c q  three years or as anti \\hen a need arise *it11 the 

permission 01' the MEC. 


