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POLICY GUIDELINES ON RESETTLEMENT 7
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Farwarded herewith for implementation is approved Policy Guidelines on Resettlement.

Kindly bring it to the attention of all employees.
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TO:

HONOURABLE Mec FOR HEALTH AND WELFARE

ENQ: AN, TSHIKOVHT (AcTING HEAD CORPORATE s
DATE: 26 MARCH 2002

RE: POLICY GUIDELINES ON RESETTI E4EN+
o oeelNeS ON RESETTLEMENT
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1. Purpose

The purpose of the submissi

on is fo obtain MEC's approval
RESETTLEMENT.

for the policy on

2. Discussion

B The policy guidelines were devel

consistency in the application an

oped to ensure uniformity and
d implementation of
RESETTLEMENT.

d amendments were effected
at Senior Management meeting,

B The policy guidelines were discussed and
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IT is recommended that the MEC grant approval for implementation,
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Date:

Approved /Not approved

Remarks:
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DEPARTMENT OFHEALTH AND WELFARE
POLICY ON RESETTLMENT

1 PREABLE

regarding the fo!fowing aspects: -
1.2.1 limits on expenditure;
1.2.2 maximum periogd of Compensatjon;

1.2.3 restrictions in respect of the
€overed; and

1.2.4 cost of Property transfer

2. PURPOSE

3. AUTHORISATION

Resolution NO. 3 of 1999,
Council (PScBc), requires the Department to

resettlement.

4 DESCRIPTION OF CONCEPTS

“Transfer means -

headquarters to another in the Republic;

ployee of accommodation in order to

(c) the €vacuation by an em
ier headquarters.

Occupy official quarters at hjs/t



“Furnished Accommodation,” means a hotel-or boardingroom, caravan,
and a rented furnished private house or official quarters furnished with
the basic and essantia] furniture other than by the employee

herselfihimself,

means the local] municipality where the principal duties

“Headquarters”
are or have to be performed or which may be indicated

of an employee
as his/her headquarters by the head of department.

“Household” means

(a) the spouse of an employee, and/or

(b) the necessarily dependent child who is bona fide resident with an

provided that if a child studies at an institution for post-
she/he

Iy -

employee:;
school education, whether intramurally or extramurally,

may be deemed to be a member of the household, but on
(1) if she/he did not take up any permanent full-time employment
after leaving school.

(i) untii
(aa) she/he attains the minimum post schoo] qualification (or
minimum combination of post-school qualifications) which
will enable him/her to take up employment in the field of
study for which she/he originally intended to qualify
herseif:’himseif; or -

(bb) the normal duration of the course, as prescribed by the
institution concerned, plus one academic Yyear, expires, if
it takes him/her longer than such prescribed period fo
attain the relevant qualification as a result of poor

academic performance; or

(cc) she/he discontinues the relevant course of study; or

(dd) she/he changes his/her course of study;

whichever of the said four events occurs first, and/or

(1) the appropriate maximum basic social pension, plus
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(i1) the maximum allowance for a war veteran to which a social

peusion has been awarded; plus
{itj) the maximum allowance paid to a person as a result of a [ate
application for a socia| pension,

ms of the relevant regulations e.g. an
should be ignored for the purposes of this

are dependent on her/him and where the one relative would normally

have been dependent of the other relative, for example a father and
mother, both such relatives may be regarded as members of his/her
household if half of their joint income from any sSource, does not
exceed the sum of the maximum basic social pPension in question and
the allowances contemplated in paragraphs (i) to (ii1) above, and

no. 3 of 1999 of PScBc.

“Interim accommodation” means furnished daccommodation occupied

temporarily -

is being sought or unti] --

(a) whilst permanent accommodation
has already been obtained,

permanent dccommodation, which
becomes vacant and avaijlable for occupation; and/or

(b) by a member/ members of a household who, as a _resu]t of the

transfer and due to Schoaol obligations, reside(s) at the old and/or

the new headquarters,

POLICY PROVISIONS AND ROLES!RESPONSIBLITI‘ES

SCOPE OF Ap PLICATION

Tk
@1 Any employee whose transfer has been initiated by the Department

.

5.‘1.2} Any employee who js transferred at his/
-~

Resolution No 3 of 1999 of PSCEC.

her own request will not he

entitied fo resettlement costs,



n employee
place of work

In the case of death, the remains of a
¥ away from her/hjs normal
state’s costs,

immediate family,
who died on official dut
shall be transported at

5.1.5 Transfers within the boundarje

qualify an employee for resettlement benefits,

S.2REIMB URSEMENT OoF RESETTLEM-ENT COSTS

5.2.1 TRANSPORT OF PERSGNAL
EMPLOYEE

5.2.1.1 A transferred employee must ¢

5.2.4.2 The transport of Personal eff

; in exceptionaj circumstances, for a period not

initial six months inclusive, The

exceeding twelve months,
apply in writing beforehand for such

employee concerned must
postponement,

5.2.1.3 Only persona] effects use

are transferable,

onal effects brocured after the date of

and transfer costs of pers
services will not be paid from state

termination of employees?’
funds,

5.2.1.4 An employee must sub
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Two day’s Special leaye with ful} Pay may he 9ranted to an

employee whg js transferred ¢ State expense from the
headquarters Where he js trans; erred, to Supervise the Packing,

52,6

5.2.2.2 The storage of Personal effects at State e€Xpense is not 5
standard transfer privilege, but is only intended where gn

employee €Xperiences

5.2.3.2

5.2.4



32,52 The claim for cory

5.2.G.2 The Payment of the above |amount ¢

- The Department may pay the €mployee the Amount gs Prescribed ijn
clause 3,9 of Resolution No. 3 of 1999 of PSCBcC collective
Agreement on Resetﬂement in order to meet incidental EeXpenses,
d be Submitteq within six months from date of
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(c) until the employee qualifies for a home owner allowance at

her/his new headquarters, but subject to the period not

eXceeding six months.,

hued for a perjogd not exceeding six

5.2.8.2 The allowance méy be conti
occupied by dependents of the

moths, if the dwelling is stjj]
employee and she/he joins them periodica“y.

5.2.9 PRIVILEGES FOR NEw APPOINTEES
5.2.9.1 The traveiling expenses as well as transport expenses, insurance
Costs and Storage costs for not |
Personal effects of a candidate

5.2.9.2 A new appointee may also he dccommodated ot State eXpense as

provided in Paragraph 5.2,3.1 above,

5.2.9.3 The executing authority or his deje

5.2.9.4 In the case of 4 married emplo
that his/her SPouse is not entitled to any remuneration by her/his
employer in respect of transport expenses and insurance cost on
Personal effects or for travelling and subsistence allowance
5.2.10 RIVILEGES oN TERMINATION OF SERVICE OR DEATH

5.2.10.1 The Department shall meet ¢

(a) retirement from Publjc Service;

Ith occasioned without default,

(b) discharge owing to ill-hes
om misconduct], redundancy,

inefﬁciency (as distinct fr
abolition of post or reorganisation;

ntract as a result of the expiry of

(¢) termination of service co
cribed jn the contract; or

the period of Service pres

P



5.2.10.3

S5.2.11

S5.2.11.1

5.2.11.2

incurreq later than gp days

(a) the eXpendityre should pot be
after the initia] Six months;

(b) the request for deferment may not pe Sranted under the

following circumstances -

(@a) to €nable the employea ¢
bubjjc Service;

the transporfation

costs of his/he; re Shall be met

from State fund,
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6. MONITORING, EVALUATION AND REPORTING
An annual report, with particulars regarding all expenses resulting from

the application of this policy, should be compiled by Hurman Resource

Management
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ENQ:  MAFLTLE pp
DATE: 36 APAIL 2002

TO:  HEAD ofF ERANCHES, GENERAL aND SENJOR MANAGERS,
MANAGERS, VERTICAL PROGRAMMES, AND HEADS OF DISTRICTS,

REGIONAL AND DISTRICT HOSEITALS

— : PR,
DEPAHTMENJAL_ CIRCULARNO 1o OF 2003

APPOINTMENTS IN ACTING POSITIONS

1. Resoluticn 1 of 2002 regerding Egreement on acting allowances stfpu!at_ss that
- &N employee shall not act for an uninterrupted period of more than twelve montis

in & vacani funded post and that if a need exist a
considered for apoointment.

2. The Head of Depariment's Cireular No. 1 of 2002 r

Il eligible employees wil] e

€garding the appointment in

- &cting positions stated that in 2 situztion where there are more than one ofiicer in
the same level rank, appointment of such officers to aet in higher Positions

should be done on rotationa] besis,

SEE IR Y

3, Sincé Most. of the officers has acted for g eriod

of tweive months, renewal

letiers and new aopoinices in acting pasitions should be communicated to oyr

Office and jn tase where soms officers has not yet
pericd, an indication should be made of yni| when is
on which the &cting period endeq _fnc!udfng an Indi
Circulzr No. 1 of 2002 is not being implemented.

4. Assuring you our best cooperation i all timss,

HUMAN RESOURCE MANAGEMENT

BiTyped by ann-u ara: 10/04/2003
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