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1. Purpose

D CORPORATE sErvIcEsS,
DATE: 26 MARCH 2002

POLICY &Ur,

" DELINES op RESETTLEMENF

The purpose of the submission j< To obtain MECs approval for the policy on
RESETTLEMENT. g

2 Discussijon

pproved at the Senior
Auggsf 2001, in )
d Welfare 19 Quarters

on the.06™ of



g, Recommendaﬁon

Itis recommended that the ME

C grant approval for fmpfemenfcrﬁon;.

ment

Approved /No+t approved
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DEPARTMENT OFH

EALTH AND WELFARE
PGLICY ON RESET

TLMENT

1 PREABLE

Fegarding the following aspects; -

1.2.1 limits on eXpenditure;

1.2.4 cost of Property transfer

2. PURPOSE

3. AUTHOF{!SATION

Resolution NO. 3 of 1999
Councii (PSCEBC), require

s the Department to deter
resettlement,

4 DESCRIPTION oF CONCEPTS

“Transfer” means -

guires of the Departme

are utilised af places
n of service.



Means a hotel-or boardingroom, caravan,
ivate house or official quarters furnished with
iture other than by the employee

“Household” means

(a) the spouse of an employee, and/or

school education, whether intramura"y or extramurally, she/he

may be deemed to be a member of the household, but only -

(i) if she/he did not take up any Permanent full-time employment

after leaving school.

(i1) until

herself/hims elf; or

(bb) the normaj duration of the course, as prescribed by the
institution Concerned, plus one academic year, expires, if
it takes him/her longer than such prescribed period to
attain the relevant qualiﬁcaﬁon as a result of poor
academic perforrnance; or

(cc) shelhe discontinues the relevant course of study; or

(dd) shethe changes his/her course of study;

(i) the appropriate maximum basic socja] Pension, plus
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(ii) the maximum allowance for a war veteran to which = Social

pension has been awarded; plus
(ii7) the maximum allowance paid to z Person as a result of a |ate
application for a socjal pension,

in terms of the relevant regulations e.g. an
should be ignored for the Purposes of  this
elatives so reside with her/him and
are dependent on her/him and where the one relative wouid normally
have been dependent of the other relative, for example a father and
mother, both such relatives may be regarded as members of hisfher
household if half of their joint income from any source, does not
exceed the sum of the Mmaximum basic social pension in question and
the allowances contemplated in paragraphs (i) to (iii) above, and
(d) not more than one Servants employed in a full-time capacity by the
employee

“immediate famiiy” means famiiy as defined in clause 1.2 of resoiution
no. 3 of 1999 of PsScBc.

“Interim accommodation” means furnished accommodation occupijed

tempurarily -

(2) whilst permanent accommodation is being sought or unti] -
permanent dccommodation, which has already been obtained,

5 POLIcY PROVISIONS AND ROLESIRESPONSIBLITIES

5.1SCOPE oF APPLICATION

pr———— :
G_'I/‘]j Any employee whose transfer has been initiateq by the Department
will be cempensated for the actual resettlement costs as provided in

Resolution No 3 of 1999 of PscBc.

@; Any employee who is transferred st his/her own request will not pe
entitled to resettlement costs,
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5.1.4 The Department shall meet, in th
death

5.1.6 Changes of home whic

5.2.1 TRANSPORT OF PERSONAL EFFECTS AND/OR HOUSEHOLD CF AN

EMPLOYEE
5.2.1.1 A transferred employee

€conomical ang Cost-effective manner,

5.2.1,2

5.2.1.3 Only personazj effects

funds,

5.2.1.4 An employee myst submit at least three tenders, where Possible,
for the transpor‘tation of her/his Personal effects and/or

2.1.5 To effect most e€Conomicg] arrangements, the head of the

n
I



5.2.1.6 Two day’s Special Jeaye with fujy Pay may he 9ranted tg apn

5.2.2.2 The storage of pPerso

5.2.3.2  The Department Will only consider Payment with re



5.2.5.2 The claim for Compensation for reaseo

5.2.6.2 The Payment of the above amount cannot pe met from State

5.2.7 SUNDRY CosTS

— ’.-_‘/

(@) if the €mployee ang her/his immediate family have no
feasonahje alternative dWeHing;
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period

(b) until the employee sells the dwelling, subject to the
not eXceeding six months; or

5.2.8.2  The allowance may be continy

S5.2.9 PRIVILEGES FOR NEw APPOINTEES

5.2.9.1 The travelling expenses as wel

5.2.9.2 A new appointee may also be accommodated at Stafe exXpense as

provided in paragraph 5.2.3.1 ahove,

S5.2.8.3  The executing authority or hijs delegate may provide a once-

Year or less in respect of the unexpired period

5.2.9.4 In the case of a married e

5.2.10 RIVILEGES oN TERMINATION OF SERVICE OR DEATH

5.2.10.1 The Department shaj| meet the reasonable actual costs of
resettiement of an employee and/or his household within the

Republic due to -

(2) retirement from Public Service;

(b) discharge owing to ill-health occasioned without default,
inefficiency (as distinct from misconduct], redundancy,

abolition of post or reorganisation;

(¢) termination of Service contr




5.2.10.3

5.2.11

5.2.11.1

5.2.11.2

TR

incurred later than 90 days

(a) the eXpenditure should not be
after the initia] six months;

(b) the request for deferment_ may not pe granted under the
following circumstances -

Schooling or Post-schoo] training, or

(cc) for any other Feason-where the employee

costs of his/her remains
from State fund,
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6. MONITORING, EVALUAT

An annual report, with particulars re

the application of this po
Manaygement

ION AND REPORTING

garding all expenses resulti
licy, should be compiled by Human Resq

3g from
urce




